Ref:  DP/2/8A/50

Date: 23.4.2008

Sub: 
Post Retirement Medical Attendance Scheme - Implementation

We have for reference IOM No.P/P/157 dated 12th Feb. 2008 from Ref. Division regarding variations in the practice being followed in Eastern Region of Mktg. Division in the matter of medical facilities to retired employees under Post-Retirement Medical Attendance Scheme. Copy of the IOM is enclosed for ready reference.

It has been stated that if a retired employee obtains hospitalization in a nominated hospital, the reimbursement made to him does not affect his hospitalization entitlement, which remains intact. Only when hospitalization is obtained from a non-nominated hospital, the hospitalization balance is reduced corresponding to the amount reimbursed to the retired employee. Thus, in the former case, reimbursement towards chronic ailment is available/allowed up to the full hospitalization entitlement of the employee even though the employee might have earlier been reimbursed expenses on hospitalization.

As you are aware, admissible hospitalization expenses are reimbursable in full upto the prescribed entitlement irrespective of whether the treatment has been obtained from a non-nominated or a nominated hospital. Expenses beyond entitlement are not allowed in a non-nominated hospital. However, in the case of nominated hospitals, the same is permissible beyond entitlement upto 85%/75% on non-specified ailments and 100% in the case of specified ailments. The hospitalization entitlement in addition to indoor treatment is also available for reimbursement of expenses on domiciliary treatment for chronic ailments, costly investigations/ tests/procedure obtained as an out patient, health check-up etc.

It is, therefore, clarified that entitlement of the employee cannot remain intact even if reimbursement of expenses is made for hospitalization in a nominated hospital.  All expenses on hospitalization in nominated or non-nominated hospitals, domiciliary expenses on chronic ailments, costly investigations/ tests/procedures, health check-up etc. are to be booked against the hospitalization entitlement of the employee in the order in which they are incurred/claimed.  Only after this limit has been fully exhausted, the provision for reimbursement of hospitalization expenses upto 85%/75% for non-specified ailments or 100% for specified ailments in a nominated hospital would become applicable. 

This may be brought to the notice of all concerned for uniform implementation.
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