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Issue date: 6.8.09

Sub:
 Post-Retirement Medical Attendance Scheme – Membership

1.0
The medical attendance facility during post retirement period was introduced w.e.f. 1.1.85 for officers and 1.11.88 for non-officers.  As a one-time concession, ex-employees who had separated from the service before introduction of the Scheme and who were meeting the laid down eligibility criteria, were allowed to join the Scheme on payment of requisite contribution.

2.0
Requests have often been received from ex-employees who could not/did not join the scheme even though they were eligible. Therefore, in January 2004, it was decided to give one more opportunity to the ex-employees to join the scheme, as per following:

i) The ex-employee should meet the laid down eligibility criteria to join the scheme.

ii) The one time contribution at the existing prescribed rate would be deposited by him/her through a Demand Draft along with the application.

iii) The medical benefit will be admissible from prospective effect and reimbursement will be made for the expenses that are incurred after enrolment under the scheme. 

iv) The one-time option to join the scheme shall not be extended to those ex-employees who ceased to be in the services of the Corporation by way of resignation even though they might be earlier meeting the eligibility criteria for the reason that the scheme has now been modified to exclude employees who resign from the services of the Corporation.

3.0
It has been conveyed by the Divisions that they are still receiving requests from a number of ex-employees who could not enroll themselves under the Scheme due to various reasons. Divisions have requested that one more opportunity may be given to the ex-employees. 

4.0
The issue has been examined and it has been decided to give yet another opportunity to the ex-employees to enroll under Post-Retirement Medical Scheme on payment of requisite contribution. The relaxation to allow PRMAS facility in these cases will be regulated as per the provisions mentioned in para 2.0 above and shall be available till 31st Aug. 2009. 
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