Ref: DP/1/12/79
Issue Date: 29.12.09
Perquisites & Allowances
Clarifications sought on certain issues pertaining to payment of Allowances and Perquisites to officers. The issues have been examined taking into consideration your proposals. The item-wise clarifications are given below:

	Sl.

No.
	Issues/Queries
	Clarification

	1
	Whether Deputation Allowance @ 10% of BP / @ 15% of BP would be included in the prescribed ceiling of perks and allowances


	The Deputation Allowance is to be excluded from the prescribed ceiling of perks and allowances.



	2.
	Whether Project Allowance @ 10% of BP would be included in the prescribed ceiling of perks and allowances
	As per DPE guidelines location based hardship allowances other than NE Allowance, are allowed if approved by the administrative Ministry and these are considered outside the 50% ceiling. A proposal  in this regard has been forwarded to MoP&NG/ DPE  for approval. Pending final decision of the Ministry/DPE, the location based allowances (which are presently paid as a frozen amount) and Project Allowance would be kept outside the ceiling on ad-hoc basis.

	3
	Interest subsidy on HBA and Conveyance Advance: As per guidelines, value would be the difference in interest amount notionally computed at the Company’s ‘average borrowing rate’ and the actual interest charged from the officer in the previous year.

Query is as to whether interest subsidy would be computed on Principal loan only as the interest is presently being charged on monthly reducing balance on Principal portion only.
	The query of the Ref. Division on interest subsidy was sent to CO-CF for their guidance but the same could not be clarified for want of clarity.  We would advise the Divisions  that in case Divisional-Finance has any query on interest calculation, the same may be got clarified directly from CO-Finance. 

	4.
	LFA:  As per guidelines, LFA entitlement is required to be computed as on 1st April every financial year. For the period from 16.11.08 to 31.3.09, entitlement is to be computed on proportionate basis for 4 months taking BP and DA as on 1.4.08.

In this regard, query is as to whether for determination of the admissible amount:

· Pre-revised Basic Pay and Dearness Pay would be considered or

· Revised Basic Pay as on 1.4.08 would be taken into consideration.

	It may be clarified that the valuation of LFA facility for the period 26.11.08-31.3.09 would be on the basis of the BP and DA drawn by the officers as on 1.4.08 in the revised pay scales. 

	5
	LTC: As per guidelines, in case the actual amount of LTC claim inclusive of Daily Allowance paid towards hiring of accommodation is more than the LFA amount, the difference would be debited to the individual in the year of LTC claim.

In this regard, query is as to how to regulate the differential in cases where differential is more than the entitled amount of perks and allowances of employee (44% of BP) in the year of claim.


	We agree with Ref. Division’s proposal that differential upto 44% of Basic Pay may be debited in the year of claim and the balance amount, if any, may be carried forward and adjusted against perks and allowances in the next financial year. 

	6
	Conveyance facility: Whether availing of company provided Bus/ Transport facility includes company car facility provided to Sr. executives.
	The availing of company provided transport would not include company owned or hired car facility provided to senior Executives. Further, conveyance facility availed by Sr. Executives under any other option in the scheme would also not be included.  



	7
	As per guidelines, the admissible amount for the period 26.11.08 – 31.3.09 would be paid as a lump sum at the first instance. For 2009-10, payment of dues may be made on average basis during the remaining months of the year.

Query is as to whether dues from 26.11.08 to 31.12.09 can be paid at first instance and balance for the year, i.e. 1.1.10 to 31.3.10 can be paid in the month of March’ 10.
	The methodology for payment of perks & allowances as per the revised scheme was clarified vide our IOM No.DP/1/12/76 dated 9.12.09 after discussions with Divisional HR and Finance Heads.  


ED(HR)

