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Perquisites & allowances to officers 
Clarifications sought on accounting of perquisite & allowances, like LTC/LFA etc. within the prescribed ceiling under the cafeteria concept. The clarifications to the queries are given hereunder:  

	Sl.
	Issues / Queries
	Clarification

	1
	What would be modalities for regulation of actual LTC availed in case of officers who are following the LTC blocks, other than the standard LTC block of two calendar years i.e. 2005-2006, 2007-2008, etc.), as under : 
	

	a.
	For officers who joined at Gujarat Refinery and Mumbai Office prior to 1.9.1975, the LTC block of two calendar years ends with odd numbered year. For example 2006-2007, 2008-2009, etc.
	For standard LTC Blocks, it has already been stated in the guidelines that LTC block of 2007-2008 would be ignored and actual LTC availed from 2009-2010 would be adjusted against the 50% ceiling. Similarly, under this category of LTC blocks, the actual LTC expenses for the block 2008-2009 would be ignored to the extent of 50% and balance 50% of expenses or the LFA value as per approved methodology, whichever is more, would be adjusted against the prescribed ceiling. 

	b.
	In IBP Division, where the two yearly LTC block is on financial year basis. For example: 2006-08, 2008-10 and so on.
	The actual LTC availed for the IBP block of 2008-10 (Financial Years) would also be ignored to the extent 37.5% on proportionate basis and the balance 62.5% of actual expenses or the LFA value as per approved methodology, whichever is more, would be adjusted against the prescribed ceiling.  

	2
	What would be the modalities for computation of LFA facility for regulating perks and allowances in case of officers of AOD, who are following the LFA block of 4 calendar years i.e. 2006-2009, 2010-2013, and so on. 
	The minimum LFA amount or actual LFA expenditure for the calendar year 2008 would be ignored and kept outside the prescribed ceiling.  From the year 2009, the minimum admissible LFA or the actual LFA expenditure, whichever is more, would be adjusted from the prescribed ceiling on perquisites & allowances in respect of officers.  



	3
	What should be the modalities for accounting of LTC / LFA under the cafeteria concept: 


	-

	a.
	In case where both employee and spouse are employed with the Corporation.
	We agree with the proposal of Refineries Division that the value of LFA/LTC as per approved methodology may be accounted in respect of an officer who has opted to avail the facility and not for his/her spouse who is also employed in IOC. 

	b.
	In case any employee opts not to avail LTC/LFA facility from the Corporation.
	As per the laid down principle all the officers are entitled to perquisites & allowances subject to maximum of 50% of their Basic Pay. Thus in case an officer is not entitled to LTC/LFA, he is compensated in terms of perquisites & allowances under some other admissible head. 

	c.
	In case of newly joined employees, who are not eligible for LTC for that block
	We agree with the proposal of Refineries Division that the LTC / LFA in the case of newly appointed officers may be accounted from the year in which they become eligible for LTC. 



	d.
	In case of separating employees, whether amount to be booked on proportionate basis or actual basis. 
	The Corporate Office guidelines vide IOM No.DP/1/12/76 dated 9.12.09 and clarifications vide IOM No.DP/1/12/79 dated 29.12.09 conveyed provisions for accounting and regulating of the perquisites & allowances admissible to Officers within the laid down ceiling of 50% of Basic Pay without affecting the eligibility criteria and the benefits under the existing Schemes.  Therefore, the entitlement of various benefits including LTC/LFA of officers who have separated after 26.11.08 would not get affected under the cafeteria concept and value of the benefits would be accounted for the period they were in service.

	4
	Whether the following allowance/benefits as applicable to employee posted at NE locations would be out of the purview of allowances and perquisites:


	

	a.
	Additional Home Town LTC for officers (other than AOD cadre) from outside NE posted in the North East locations
	As proposed by Refineries Division, it is clarified that the liberalized LTC / Additional Home Town LTC facility to officers posted in North-East, but whose declared home town is outside any of these States, would be outside the perks & allowances ceiling of 50% of BP. 



	b.
	Remote Locality Allowance
	We agree with the Refineries Division’s proposal to keep the Remote Locality Allowance outside the perks & allowances ceiling of 50% of BP, on ad-hoc basis, till the final decision is taken on the location based allowances including Remote Locality Allowances.
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