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CORPORATE OFFICE – HR

INTER OFFICE MEMO
	Ref DP/2/8/81
Date 23.8.2004

	From: GM (HR), CO-New Delhi

To: ED (HR), PI – HO, Noida
       ED (HR), Mktg. HO, Mumbai
       GM I/C (HR), Ref- HO, New Delhi
       DGM (HR), R&D Centre, Faridabad


Sub: Control measures under medical facilities

Please refer to our IOM No. DP/2/8/61 dated 25.6.04 on the above subject.

Under Clause 1(a), it was conveyed that AMA in a nominated hospital may prescribe medicines for chronic ailments upto a maximum period of 90 days. However reimbursement of cost of medicines shall be limited upto 30days at a time. It is clarified that patients who are referred outstation for treatment in nominated hospital may purchase medicines up to a maximum of 90 days at a time i.e. the restriction of 30 days shall not apply in such cases.

Under Para 5(d), it was conveyed that TA for an attendant shall not be admissible when a patient, who was earlier referred to outstation for treatment with or without an attendant, has to re-visit outstation for review of his/her case, provided the patient is an adult and can move on his own. It is clarified that Divisional HR Heads/Unit Heads/State Office Heads in Grade II and above may in exceptional cases on merits of each case approve IA to the attendant of an adult female patient for review for her treatment at an outstation.

Divisions were also advised to adopt a common Reference letter to the nominated hospital, the initial validity for which should be 15 days from the date of issue. A sample letter in this connection was also forwarded to the divisions. Upon review, Para 4(c) of our IOM of 25.6.2004 has been modified and would read as under.

“The Reference Letter to the Hospital would be valid initially for 15 days from the date of issue. In case the patient is required continue admission beyond the validity period, the hospital may continue the treatment but arrange to send an intimation facilitating further extension of the indoor treatment.”

(SL Verma)

General Manager (HR)

