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Sub: Medical facility for family of female employees

The admissibility of medical facilities in respect of dependent parents and spouse in the case of female employees has been reviewed and it has been decided to unify these provisions in respect of all the employees.

The relevant provisions under the Medical Rules have thus been modified and are as under:

a) A married female employee, like any other regular employee of the Corporation, may declare her parents as dependent on her provided they are wholly and exclusively dependent on the employee and are permanently residing with her under the same roof. Parents whose total monthly income exceeds Rs.6000 are not, however, considered as dependent. The provision that the married female employee has to satisfy the management regarding the dependency of her parents particularly when her brother(s)/ sister(s), can take care of them, has been removed.

b) A female retiring employee like any other employee of the Corporation, may avail of medical benefits under Post-Retirement Medical Attendance Scheme in respect of her spouse employed in any other organisation whether at the same station or elsewhere provided she submits a certificate that her spouse is not availing medical facility in cash or kind or both from any other source.  The condition that the spouse should be living with her under the same roof has been removed.

The above modifications may please be brought to the notice of all concerned.

